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Tujuan penelitian ini adalah untuk mengetahui persepsi fungsi pendidikan dan pelatihan
terhadap pengembangan kompetensi pegawai pada BPK RI Perwakilan Sumatera
Selatan, yang beralamat di Jalan Demang Lebar Daun No. 2 Palembang.  Laporan akhir
ini dibuat untuk melengkapi pembelajaran pada jurusan Administrasi, Politeknik Negeri
Sriwijaya Palembang.  Penelitian dilakukan melalui wawancara, kuesioner, studi pustaka.
Sampel yang digunakan dalam penelitian yaitu sebanyak 83 responden, dengan metode
analisa deskriptif kualitatif dan deskriptif kuantitatif dengan penggunaan skala Likert.
Hasil penelitian terhadap persepsi baik namun terdapat tidak tercapainya pencapainya
standar penilaian berdasarkan Indikator Kinerja Utama (IKU) serta kurang optimalnya
usaha-usaha yang dilakukan dalam meningkatkan fungsi pendidikan dan pelatihan
terhadap pengembangan kompetensi pegawai pada Badan Pemeriksa Keuangan RI
Perwakilan Provinsi Sumatera Selatan.  Perlu adanya optimalisdasi fungsi pendidikan dan
pelatihan terhadap pengembangan Kompetensi pegawai serta optimalisasi usaha-usaha
agar standar penilaian kompetensi dapat tercapai.
Kata Kunci: Pendidikan dan pelatihan, kompetensi, pegawai.
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ABSTRACT
The aim of this research is to find out the function of education and training on the
development of competence of employees on BPK representatives of South Sumatra
located on the roadside of Jalan Demang Lebar Daun No. 2 Palembang.The final report
was made to furnish learning at disciplines administration, State polytechnic of Sriwijaya.
The research was done through interview, giving questionnaire, study of library.The
samples used in the study, as many as 83 respondents with snowball sampling techniques,
with descriptive analysis method of qualitative and quantitative descriptive with the use
of Likert scale. Results of research on the perception of good but there is no standard
assessment of pencapainya based on the achievement of performance indicators the main
(IKU) as well as suboptimal efforts made in improving the functioning of education and
training towards the development of employee competencies at the BPK RI
Representative of South Sumatra Province.Need for optimalisdasi the function of
education and training towards the development of employee competencies, as well as
the optimization endeavors to keep the standard assessment of competence can be
achieved.
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